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San Felipe Del Rio CISD

233901
BOARD MEMBERS BBD
TRAINING AND ORIENTATION (LOCAL)
Public Information The Superintendent shall fulfill the responsibilities of the public in-
Coordinator formation coordinator and shall receive, on behalf of Board mem-
After Election or bers, the training specified by Government Code 552.012. [See
Appointment GBAA]
After a Violation A Board member who receives written notice from the attorney
general that the member must complete Public Information Act
(PIA) training described by GBAA(LEGAL) following the District’s
failure to comply with a PIA requirement shall complete the training
within the timelines described in law. The completion of the training
in response to such a notice cannot be delegated.
Reporting The Board President shall announce the status of each Board
Continuing member’s continuing education credit. The announcement shall be
Education Credit made annually at the last regular Board meeting before the Dis-
trict’s uniform election date, whether or not an election is held. The
announcement shall be reflected in the meeting minutes and, when
necessary, posted on the District’s website in accordance with law.
DATE ISSUED: 76/18/206482024 ABOPTED:Adopted: 1 0of 1
UPDATE 444123
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San Felipe Del Rio CISD
233901

ETHICS BBFA
CONFLICT OF INTEREST DISCLOSURES (LOCAL)

In addition to disclosures required by law, a Board member shall
disclose to the Board any personal financial interest, business in-
terest, or obligation or relationship that in any way creates a poten-
tial conflict of interest with a vote on a pending matter.

A Board member shall not use coercive means or promise special
treatment in order to influence Board or District decisions, nor use
the member’s position to seek personal advantage. [See also
BBF(LOCAL)]

Annual Financial Each Board member shall provide to the District in a timely manner
Management Report information necessary for the District’s annual financial manage-
ment report. [See CFA]

DATE ISSUED: 6/36/20076/18/2024 ADOPTED:Adopted: 1 0of 1
UPDATE 806123
BBFA(LOCAL)-A




San Felipe Del Rio CISD
233901

SAFETY PROGRAM/RISK MANAGEMENT CKC
EMERGENCY PLANS (LOCAL)
Emergency The Superintendent shall ensure updating of the District’s emer-

Operations Plan gency operations plan and ongoing staff training.

As required by law, the emergency operations plan shall include
the District’s procedures addressing::

1. Reasonable security measures when District property is used
as a polling place;
2. Response to an active shooter emergency;
3. Response to a nearby train derailment, as applicable; and
4. Access to campus buildings and materials necessary for a
substitute teacher to carry out the duties of a District em-
ployee during an emergency or an emergency drill.
Notice Regarding 4. The Superintendent shall develop procedures to notify par-
Violent Activity ents regarding violent activity that has occurred or is being investi-

gated at a campus or other District facility or at a District-spon-
sored activity.

DATE ISSUED: 46/18/20232024 Adopted: 1 0of 1

UPDATE 420123
CKC(LOCAL)-A
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San Felipe Del Rio CISD

233901
SECURITY PERSONNEL CKEA
COMMISSIONED PEACE OFFICERS (LOCAL)
District Police To ensure sufficient security and protection of students, staff, and
Department property, the Board authorizes the formation of a District police de-
partment and shall employ and commission police officers.
Supervisory The chief of police shall be accountable to and shall report to the
Authority Superintendent. In accordance with law, the Superintendent shall
not delegate this supervisory responsibility.
Jurisdiction The jurisdiction of District police officers shall include all territory

within District boundaries, as well as all real and personal property
outside the boundaries of the District that is owned, leased, or
rented by the District, or is otherwise under the District’s control.

Police Authority and  Pelice-officers-employed-by-theEach District police officer shall

Duties have all the powers, privileges, and immunities of police officers on
or off duty within the jurisdiction of the District. Subject to limitations

in law, each District police efficersofficer shall-have-the-authority-to:

1. Protect the safety and welfare of any person in the jurisdiction
of the District and protect the property of the District.

2.  Enforce all laws, including municipal ordinances, county ordi-
nances, and state laws, and investigate violations of law as
needed. In doing so, District police officers may serve search
warrants in connection with District-related investigations in
compliance with the Texas Code of Criminal Procedure.

3. Assist in providing traffic control on contiguous streets at ath-
letic events, school closings or openings, or at any other time
deemed necessary by the District chief of police to ensure the
safety and welfare of students, employees, and District pa-
trons.

4. Arrest suspects consistent with state and federal statutory
and constitutional standards governing arrests, including ar-
rests without warrant, for offenses that occur in the officer’s
presence or under the other rules set out in the Texas Code of
Criminal Procedure.

5. Coordinate and cooperate with commissioned officers of all
other law enforcement agencies in the enforcement of this
policy as necessary.

6. Enforce District policies, rules, and regulations on District
property, on District school buses, in school zones, at bus
stops, or at District functions.

7. Investigate violations of District policy, rules, and regulations
as requested by the Superintendent and participate in hear-
ings concerning alleged violations.

DATE ISSUED: 6/8/202318/2024 Adopted: 10f 4
UPDATE 424123 12/18/2023
CKEA(LOCAL)-X



San Felipe Del Rio CISD

233901
SECURITY PERSONNEL CKEA
COMMISSIONED PEACE OFFICERS (LOCAL)

Limitations on
Nonschool

Emploxjment

Enforcement

Relationship with
Outside Agencies

Interlocal
Agreement for
Mutual Aid

Video Monitoring

Access to
Recordings

8. Carry weapons as directed by the chief of police and ap-
proved by the Superintendent.

9. Carry out all other duties as directed by the chief of police or
Superintendent.

A District police officersofficer shall not be assigned routine class-
room discipline or administrative tasks.-Police-officers

No officer commissioned under this policy shall be-assigred-te-the
Distri : inal _

Eosereoreore cpmploe e berbe el e cennited e oo e
otherprovide law enforcement employmentin-addition-to-their-du-
tes-with-the District—subjectio Districtpolieyand

vices for an outside employer without prior written approval effrom
the chief of police-and. Approved outside employment may con-
tinue as long as this-other-employmentit does not interfere with the
performance of their-duties-with-the Districtduties for the District.
Each District police officer shall enforce all laws, including munici-
pal ordinances, county ordinances, and state laws within another
law enforcement agency’s jurisdiction while working off-duty or
temporarily assigned to another agency.

The District’s police department and the law enforcement agencies
with which it has overlapping jurisdiction shall enter into a-+eme-
randummemoranda of understanding and other appropriate interlo-
cal agreements that eutlinesoutline reasonable communication and
coordination efforts among the department and the agencies. The
chief of police and the Superintendent shall review the memeran-
dammemoranda of understanding and other agreements at least

once every year. The-memorandum-of-understandingAll such

agreements shall be approved by the Board.

While operating pursuant to an interlocal agreement for mutual aid
or other support for another law enforcement agency, each District
police officer shall perform the duties and have the authorities set
out in the agreement, including enforcing all laws within the other
agency’s jurisdiction.

If available, video equipment shall be used on a District police car
for safety purposes whenever the flashing lights on the car are in
use.

Recordings shall be considered law enforcement records, shall re-
main in the custody of the chief of police, and shall be maintained
as required by the department regulations manual and law. A par-
ent or student who wishes to view a video recording in response to
disciplinary action taken against the student may request such ac-
cess under the procedures set out by law. [See FL(LEGAL)]

DATE ISSUED: 6/8/202318/2024 Adopted: 20f 4
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San Felipe Del Rio CISD

233901
SECURITY PERSONNEL CKEA
COMMISSIONED PEACE OFFICERS (LOCAL)
Body-Worn A District effieerspolice officer shall use a body-worn eamerascam-
Cameras era only when performing official law enforcement duties for the
District and in accordance with the provisions of the District police
department’s body-worn camera program. OfficersEach District po-
lice officer shall receive training on the program, including proper
use and operation of cameras. Any District employee who has ac-
cess to data from body-worn cameras shall receive training on
storage, retention, and release of recordings.
Training AllEach District efficerspolice officer shall receive at least the mini-
mum amount of education and training required by law.
Department To carry out the provisions in this policy, the police department

Regulations Manual  shall compile and maintain a manual that describes and sets forth
operational procedures, rules, and regulations pertaining to the ad-
ministration of police services. The chief of police and the Superin-
tendent shall review the manual annually and make any appropri-
ate revisions.

Racial Profiling The chief of police shall develop and implement regulations to en-
sure compliance with state-tawlaws regarding racial profiling. Pe-
lice-officers-employed-by-theA District police officer shall not initiate
any law enforcement action based on an individual’s race, ethnicity,
or national origin.

Use of Force The use of force, including deadly force, shall be authorized only
when reasonable and necessary, as outlined in the department
regulations manual.

High-Speed OffieersA District police officer shall not engage in high-speed

Pursuit chases in a motor vehicle when the immediate danger to the public
or the officer created by the pursuit exceeds the immediate or po-
tential danger presented by the offenders remaining at large.
Guidelines for high-speed pursuits shall be addressed in the de-
partment regulations manual.

Special Duty In-that District peace-officers-are-lknewledgeable-and-experienced
Assignments in-Districtpolicies,regulations,—and-faeilities;-police officer shall be
given priority consideration for the-employment-of-persennel-for

special duty assignments such as traffic and crowd control shall-be

given-to-Districtpeace-officersbased on their knowledge and expe-

rience with District policy, regulations, and facilities.

The chief of police shall promulgate a fair and impartial method of
assigning these-District peacepolice officers available for special
duty assignments.

District peacepolice officers shall not be assigned to special duty
outside the jurisdictional boundaries of the District, unless other-
wise-specifically authorized by the Board.

DATE ISSUED: 6/8/202318/2024 Adopted: 30f4
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San Felipe Del Rio CISD
233901

SECURITY PERSONNEL CKEA
COMMISSIONED PEACE OFFICERS (LOCAL)

TFhe-chief-ofpolice;uponlUpon approval of the Superintendent, the
chief of police is empeoweredauthorized to employ additional certi-
fied Texas peacepolice officers as needed for District-sponsored
events when sufficient District peaeepolice officers are not availa-
ble, or for such-events outside the jurisdictional boundaries of the
District.

Term of Duty PeacePolice officers shall serve on an at-will basis—Peace-officers
and shall be asked to make a nonbinding representation to serve
the District for at least two years.

Complaints Complaints against a District police officer shall be in writing on a
form provided by the District and shall be signed by the person
making the complaint. In accordance with law, the District shall pro-
vide to the police officer a copy of the complaint.

Appeals regarding this complaint process shall be filed in accord-
ance with DGBA, FNG, or GF, as appropriate.

[See CKE(LEGAL) and CKEA(LEGAL)]

DATE ISSUED: 6/8/202318/2024 Adopted: 4 of 4
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San Felipe Del Rio CISD

233901

TECHNOLOGY RESOURCES cQcC

EQUIPMENT (LOCAL)
With this policy, the Board adopts the model health and safety
guidelines for the effective integration of digital devices in schools
that have been developed by the Texas Education Agency and the
Health and Human Services Commission.
The Superintendent shall develop regulations that implement these
guidelines.

DATE ISSUED: 6/18/2024 Adopted: 1 0of 1
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San Felipe Del Rio CISD

233901

EMPLOYMENT PRACTICES DCE
OTHER TYPES OF CONTRACTS (LOCAL)
Non-Chapter 21 The District shall employ on non-Chapter 21 contracts, not to be
Contracts : , i '
Appeal-of AnNon-Chapter 21 contracts shall be provided for positions in-

Employment-Actions  cluded on the list approved by the Board. A non-Chapter 21 con-
tract shall not be governed by Chapter 21 of the Education Code.

Termination During In accordance with DCE(LEGAL), an employee may request a
Contract Term hearing before the Board to appeal discharge during the contract
period-in-accordance-with-BCE(LEGALY).

An employee whose contract is not reissued at the end of the con-
tract period may appeal in accordance with DGBA(LOCAL).

DATE ISSUED: 4/20/20246/18/2024  ADOPTED:Adopted: 1 0f 1
UPDATE 416123
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San Felipe Del Rio CISD

233901
COMPENSATION AND BENEFITS DEC
LEAVES AND ABSENCES (LOCAL)
Leave The Superintendent shall develop administrative regulations ad-
Administration dressing employee leaves and absences to implement the provi-
sions of this policy.

Definitions The term “immediate family” is defined as:

Immediate Family 1. Spouse.

2. Son or daughter, including a biological, adopted, or foster
child, a son- or daughter-in-law, a stepchild, a legal ward, or a
child for whom the employee stands in loco parentis.

3. Parent, stepparent, parent-in-law, or other individual who
stands in loco parentis to the employee.

4. Sibling, stepsibling, and sibling-in-law.
5. Grandparent and grandchild.

6. Any person residing in the employee’s household at the time
of illness or death.

For purposes of the Family and Medical Leave Act (FMLA), the
definitions of spouse, parent, son or daughter, and next of kin are
found in DECA(LEGAL).

Family Emergency The term “family emergency” shall be limited to disasters and life-
threatening situations involving the employee or a member of the
employee’s immediate family.

Leave Day A “leave day” for purposes of earning, using, or recording leave
shall mean the number of hours per day equivalent to the em-
ployee’s usual assignment, whether full-time or part-time.

School Year A “school year” for purposes of earning, using, or recording leave
shall mean the term of the employee’s annual employment as set
by the District for the employee’s usual assignment, whether full-
time or part-time.

Catastrophic lllness A catastrophic iliness or injury is a severe condition or combination

or Injury of conditions affecting the mental or physical health of the em-
ployee that requires the services of a licensed practitioner for a
prolonged period of time and that forces the employee to exhaust
all leave time earned by that employee and to lose compensation
from the District. Such conditions typically require prolonged hospi-
talization or recovery or are expected to result in disability or death.
Conditions relating to pregnancy or childbirth shall be considered
catastrophic if they meet the requirements of this paragraph.

DATE ISSUED: 10/5/20216/18/2024 ~ ADOPTED:Adopted: 10f6
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San Felipe Del Rio CISD

233901
COMPENSATION AND BENEFITS DEC
LEAVES AND ABSENCES (LOCAL)
Note: For District contribution to employee insurance during
leave, see CRD(LOCAL).
Availability The District shall make state personal leave and local leave for the
current year available for use at the beginning of the school year.
State Leave If an employee separates from employment with the District before
Proration his or her last duty day of the school year or begins employment

after the first duty day of the school year, state personal leave shall
be prorated based on the actual time employed.

If an employee separates from employment before the last duty
day of the school year, the employee’s final paycheck shall be re-
duced for state personal leave the employee used beyond his or
her pro rata entitlement for the school year.

Medical Certification  An employee shall submit medical certification of the need for
leave if:

1. The employee is absent more than five consecutive workdays
because of personal illness or illness in the immediate family;

2. The District requires medical certification due to a questiona-
ble pattern of absences or when deemed necessary by the
supervisor or Superintendent; or

3. The employee requests FMLA leave for the employee’s seri-
ous health condition; a serious health condition of the em-
ployee’s spouse, parent, or child; or for military caregiver
leave.

In each case, medical certification shall be made by a health-care
provider as defined by the FMLA. [See DECA(LEGAL)]

State Personal Leave The Board requires employees to differentiate the manner in which
state personal leave is used.

Nondiscretionary Nondiscretionary use of leave shall be for the same reasons and in
Use the same manner as state sick leave accumulated before May 30,
1995. [See DEC(LEGAL)]

Nondiscretionary use includes leave related to the birth or place-
ment of a child and taken within the first year after the child’s birth,
adoption, or foster placement.

Discretionary Use Discretionary use of leave is at the individual employee’s discre-
tion, subject to limitations set out below.

DATE ISSUED: 10/5/20216/18/2024 ~ ADOPTED:Adopted: 20f 6
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San Felipe Del Rio CISD
233901

COMPENSATION AND BENEFITS DEC
LEAVES AND ABSENCES (LOCAL)

Request for In deciding whether to approve or deny a request for discretionary

Leave use of state personal leave, the supervisor shall not seek or con-
sider the reasons for which an employee requests to use leave.
The supervisor shall, however, consider the duration of the re-
quested absence in conjunction with the effect of the employee’s
absence on the educational program and District operations, as
well as the availability of substitutes.

Discretionary use of state personal leave shall not exceed five con-
secutive workdays.

Local Leave Each employee shall earn five, six, or seven paid local leave days
per school year in accordance with administrative regulations.

Local leave shall accumulate without limit.

Local leave shall be used according to the terms and conditions of
state personal leave. [See State Personal Leave, above]

Leave Transfer An employee who has exhausted all paid leave as well as any ap-

Program plicable compensatory time and who suffers from a catastrophic ill-
ness or injury may request the establishment of a leave transfer
program, to which District employees may transfer local leave for
use by the eligible employee.

The leave transfer program shall cease to exist when the employee
no longer needs leave for the purpose requested, uses the maxi-
mum number of days allowed under the leave transfer program, or
exhausts all leave days transferred to the leave transfer program.

The Superintendent shall develop regulations for the implementa-
tion of the leave transfer program that address the following:

1. Procedures to request the establishment of a leave transfer
program;

2. The maximum number of days an employee may transfer to a
leave transfer program;

3. The maximum number of days per school year an eligible em-
ployee may receive from a leave transfer program; and

4.  The return of unused days to donors.

Appeal An employee may appeal a decision regarding the establishment
or implementation of the District’s leave transfer program in ac-
cordance with DGBA(LOCAL), beginning with the Superintendent
or appropriate administrator.

S e A District peace officer who experiences a traumatic event in the

Mental Health Leave scope of employment shall be granted a maximum of three days of

DATE ISSUED: 10/5/20216/18/2024 ~ ADOPTED:Adopted: 30f6
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San Felipe Del Rio CISD
233901

COMPENSATION AND BENEFITS DEC
LEAVES AND ABSENCES (LOCAL)

mental health leave per traumatic event. Such leave shall be pro-
vided in accordance with administrative regulations and shall not
be deducted from the employee’s pay or leave balance.

The Superintendent shall develop regulations regarding mental
health leave that address the following:

1. Circumstances or reasons under which a-peace-officeran eli-
gible employee may use mental health leave;

2. Procedures for requesting mental health leave and maintain-
ing the anonymity of the requester;

3. The administrator authorized to approve requests for mental
health leave; and

4.  Other procedures deemed necessary for administering this
provision.

Quarantine Leave A District peace officer shall be granted quarantine leave when or-
dered by the local health authority or the peace officer’s supervisor
to quarantine or isolate due to possible or known exposure to a
communicable disease while on duty. Such leave shall be provided
in accordance with administrative regulations and shall not be de-
ducted from the employee’s pay or leave balance.

The Superintendent shall develop regulations regarding quarantine
leave that address the following:

1. Continuation of all employment benefits and compensation for
the duration of the leave;

2. Reimbursement for reasonable costs related to the quaran-
tine; and

3.  Other procedures deemed necessary for administering this
provision.

Line of Duty lllness Following a leave of absence with full pay as required by law, the

or Injury Leave of District shall not extend the leave of absence for a police officer’s

Absence line of duty illness or injury. In accordance with law, the police of-
ficer may use accumulated leave.

Family and Medical FMLA leave shall run concurrently with applicable paid leave and
Leave compensatory time, as applicable.

Note: See DECA(LEGAL) for provisions addressing FMLA.

Twelve-Month For purposes of an employee’s entitlement to FMLA leave, the 12-
Period month period shall be September 1 through August 31.

DATE ISSUED: 10/5/20216/18/2024 ~ ADOPTED:Adopted: 40f6
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San Felipe Del Rio CISD
233901

COMPENSATION AND BENEFITS DEC
LEAVES AND ABSENCES (LOCAL)

Combined Leave for
Spouses

Intermittent or
Reduced Schedule
Leave

Certification of
Leave

Fitness-for-Duty
Certification

Leave at the End of
Semester

Temporary Disability
Leave

Workers’
Compensation

No Paid Leave
Offset

When both spouses are employed by the District, the District shall
limit FMLA leave for the birth, adoption, or placement of a child, or
to care for a parent with a serious health condition, to a combined
total of 12 weeks. The District shall limit military caregiver leave to
a combined total of 26 weeks.

The District shall permit use of intermittent or reduced schedule
FMLA leave for the care of a newborn child or for the adoption or
placement of a child with the employee.

When an employee requests leave, the employee shall provide
certification, in accordance with FMLA regulations, of the need for
leave.

In accordance with administrative regulations, when an employee
takes FMLA leave due to the employee’s own serious health condi-
tion, the employee shall provide, before resuming work, a fitness-
for-duty certification.

When a teacher takes leave near the end of the semester, the Dis-
trict may require the teacher to continue leave until the end of the
semester.

Any full-time employee whose position requires educator certifica-
tion by the State Board for Educator Certification or by the District
shall be eligible for temporary disability leave. The maximum length
of temporary disability leave shall be 180 calendar days. [See
DBB(LOCAL) for temporary disability leave placement and
DEC(LEGAL) for return to active duty.]

An employee’s notification of need for extended absence due to
the employee’s own medical condition shall be forwarded to the
Superintendent as a request for temporary disability leave.

The District shall require the employee to use temporary disability
leave and paid leave, including any compensatory time, concur-
rently with FMLA leave.

Note: Workers’ compensation is not a form of leave. The work-
ers’ compensation law does not require the continuation
of the District’s contribution to health insurance.

An absence due to a work-related injury or iliness shall be desig-
nated as FMLA leave, temporary disability leave, and/or assault
leave, as applicable.

The District shall not permit the option for paid leave offset in con-
junction with workers’ compensation income benefits. [See CRE]
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San Felipe Del Rio CISD
233901

COMPENSATION AND BENEFITS DEC
LEAVES AND ABSENCES (LOCAL)

Court Appearances

Payment for
Accumulated Leave
Upon Retirement

Absences due to compliance with a valid subpoena or for jury duty
shall be fully compensated by the District and shall not be de-
ducted from the employee’s pay or leave balance.

Absences for court appearances related to an employee’s personal
business and not in response to a valid subpoena shall be de-
ducted from the employee’s leave or, at the option of the em-
ployee, shall be taken as leave without pay.

The following leave provisions shall apply to local leave accumu-
lated beginning on the original effective date of this program.

An employee who retires from the District shall be eligible for pay-
ment for accumulated local leave under the following conditions:

1. The employee’s retirement is voluntary, i.e., the employee is
not being discharged or nonrenewed.

2. The employee is eligible for monthly retirement benefits from
the Teacher Retirement System of Texas (TRS).

An employee who retires after January 1, 2020, shall receive pay-
ment for each day of accumulated local leave, to a maximum of 60
days, at one-half the employee’s daily rate of pay at the time of re-
tirement.

If the employee is reemployed with the District, days for which the
employee received payment shall not be available to that em-
ployee.

The rate established by the Board shall be in effect until the Board
adopts a new rate. Any changes to the rate shall apply beginning
with the school year following the adoption of the rate change.

In the event of the death of an employee who would otherwise
have been eligible for reimbursement for leave upon retirement,
such payment shall be paid to the estate of the deceased em-
ployee.
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