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Purpose 
This compensation plan is a guide for administering salaries and wages for Teachers, 
Administrative/Professional, Clerical/Technical, Para-Professional, and Auxiliary personnel 
of San Felipe Del Rio Consolidated Independent School District. 
 
The District maintains position classification and pay range structures for all jobs. Each job 
is assigned a pay grade that determines the minimum to maximum pay range for the 
position. 
 
Employee salaries will advance through the pay range when there is a general pay increase 
budget approved by the Board. Annual pay increases are not guaranteed. Raises are 
generally based on the mid-point of each pay range.  
 
This compensation plan is for the 2022-2023 school year. No salary increases are granted 
automatically each year; therefore, neither past nor future salaries can be calculated, 
assumed, or predicted on the basis of this schedule. District policy requires the Board of 
Trustees to adopt a new compensation plan annually. 



 

 

 

 

 

 
 
 
 
 
 
 

Important Notice 
Starting salaries for all new hire Teachers, Nurses (BSN), and Librarians will be based upon 
verification of prior experience and in accordance with the district’s financial decisions 
regarding increases for employees. Salary schedules are valid for the year shown on 
schedules and cannot be used to determine future years earnings. Salary schedules are for 
reference only.  
 
When an exempt employee is assigned an additional duty at will, the supplemental duty is 
not part of a contract and neither is the associated pay. A stipend is compensation in 
addition to the regular salary. The start dates and end dates for the supplemental duty(ies) 
may be different from the start and end dates under the employment contract with the 
district. Stipend(s) include(s) payment for all duties, responsibilities, and additional time 
your supplemental duty(ies) may require. A stipend associated with a particular 
supplemental duty may be prorated if you do not complete the supplemental duty or if the 
supplemental duty is terminated for any reason.  
 
An employee's supplemental duty(ies) is/are at-will and is/are not part of the employment 
contract with the district. There is no property right to your continuation of the 
supplemental duty(ies). You may resign one or more of these supplemental duties at any 
time or the district may reassign or terminate one or more supplemental duties at any time. 
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District Vision 

San Felipe Del Rio CISD, in partnership with our families and community, empowers every student to 
excel through a culture of collaboration, innovation, and achievement. 

 
 

SFDRCISD Shared Beliefs 
We believe: 

 Communication and collaboration among families, community, and educators are vital. 
 In equity by providing the resources, support, and motivation necessary to differentiate 

instruction. 
 All students should be equipped with a strong foundation of knowledge, including 21st century 

skills, so they are life‐long learners prepared to be successful after high school. 
 
 

Mission 

San Felipe Del Rio provides a high‐quality, innovative curriculum with engaging, relevant instruction.  

We meet the individual needs of students and staff in a safe, nurturing, and collaborative environment, 
which encourages development and growth. 
 
 

District Goals 
District Goal 1 – Focus Leadership 
By 2027, 100% of campus and district leaders will effectively support and communicate high 
expectations for student learning. 

District Goal 2 – Highly Effective Instruction 
By 2027, 100% of SFDR‐CISD students will meet or exceed grade‐level standards. 

District Goal 3 ‐ Innovation 
By 2027, SFDR‐CISD will offer well‐established innovative programs to 100% of our students. 
 
District Goal 4 – Strategic Staffing 
By 2027, SFDRCISD will recruit, develop, and retain 100% highly‐effective staff. 

 

 

 

 

 

 

 



 

 

 

 

 

 

PAY PLAN: 
Academic Support Specialists 

ARD Facilitators 

Athletic Trainer Assistants  

Early Childhood Interventionist 

Curriculum & Instruction Specialists 

Reading & Dyslexia Intervention Specialists  

Teachers 

 

 

 

 

 

 
 

 

 

ANNUAL SALARY 
 

This schedule is for the 2022-2023 school year only.  
This schedule cannot be used to project any future salary increases. 

 
Salary plans are determined on an annual basis and salary advancement is 
not guaranteed. Pay increases are based on the annual pay raise budget 

approved by the Board of Trustees. 





 

 

 

 

 

 

PAY PLAN: 
Administrators/Professionals 

 

 

 

 

 

 

 

 

 

 

 

 
 

 

 

ANNUAL SALARY 
 

This schedule is for the 2022-2023 school year only.  
This schedule cannot be used to project any future salary increases. 

 
Salary plans are determined on an annual basis and salary advancement is 
not guaranteed. Pay increases are based on the annual pay raise budget 

approved by the Board of Trustees. 







 

 

 

 

 

 

PAY PLAN: 
Para-Professional Staff 

 

 

 

 

 

 

 

 

 

 

 

 
 

 

 

ANNUAL SALARY 
 

This schedule is for the 2022-2023 school year only.  
This schedule cannot be used to project any future salary increases. 

 
Salary plans are determined on an annual basis and salary advancement is 
not guaranteed. Pay increases are based on the annual pay raise budget 

approved by the Board of Trustees. 









 

 

 

 

 

 

PAY PLAN: 
Auxiliary Staff 

 

 

 

 

 

 

 

 

 

 

 

 
 

 

 

ANNUAL SALARY 
 

This schedule is for the 2022-2023 school year only.  
This schedule cannot be used to project any future salary increases. 

 
Salary plans are determined on an annual basis and salary advancement is 
not guaranteed. Pay increases are based on the annual pay raise budget 

approved by the Board of Trustees. 





 

 

 

 

 

 

 

 

Teacher Stipends 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

 





 

 

 

 

 

 

 

 

Supplemental Stipends 

 

 

 
 

 

 

 

 

 

 

 

 

 
 









 

 

 

 

 

 

 

 

Athletic Stipends 

 

 

 
 

 

 

 

 

 

 

 

 

 
 





 

 

 

 

 

 

 

 

Substitute Rates 

 

 

 

 

 

 

 

 

 

 

 

 

 

 





 

 

 

 

 

 

 

 

 

Part‐Time Rates 

 

 

 

 

 

 

 

 

 

 

 

 

 







 

 

 

 

 

 

 

 

Summer School Rates 
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