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PAY PLAN: 
ARD Facilitators 

Athletic Trainer Assistants  

Curriculum & Instruction Specialists 

Early Childhood Interventionist 

Positive Behavior Interventions & Support Liaison 

Reading & Dyslexia Intervention Specialists  

Teachers 

 

 

 

 
 

 

 

 

 

ANNUAL SALARY 
 

This schedule is for the 2024-2025 school year only.  
This schedule cannot be used to project any future salary increases. 

 
Salary plans are determined on an annual basis and salary advancement is 
not guaranteed. Pay increases are based on the annual pay raise budget 

approved by the Board of Trustees. 





 

 

 

 

 

 

 

PAY PLAN: 
Administrators/Professionals 

 

 

 

 

 

 

 

 

 

 

 
 

 

 

ANNUAL SALARY 
 

This schedule is for the 2024-2025 school year only.  
This schedule cannot be used to project any future salary increases. 

 
Salary plans are determined on an annual basis and salary advancement is 
not guaranteed. Pay increases are based on the annual pay raise budget 

approved by the Board of Trustees. 







 

 

 

 

 

 

 

PAY PLAN: 
Para-Professional Staff 

 

 

 

 

 

 

 

 

 

 

 
 

 

 

ANNUAL SALARY 
 

This schedule is for the 2024-2025 school year only.  
This schedule cannot be used to project any future salary increases. 

 
Salary plans are determined on an annual basis and salary advancement is 
not guaranteed. Pay increases are based on the annual pay raise budget 

approved by the Board of Trustees. 







 

 

 

 

 

 

 

PAY PLAN: 
Auxiliary Staff 

 

 

 

 

 

 

 

 

 

 

 
 

 

 

ANNUAL SALARY 
 

This schedule is for the 2024-2025 school year only.  
This schedule cannot be used to project any future salary increases. 

 
Salary plans are determined on an annual basis and salary advancement is 
not guaranteed. Pay increases are based on the annual pay raise budget 

approved by the Board of Trustees. 





 

 

 

 

 

 

 

 

 

Teacher Stipends 

 

 

 

 

 

 

 

 

 

 

 

 

 
 





 

 

 

 

 

 

 

 

 

Supplemental Stipends 

 

 

 
 

 

 

 

 

 

 

 

 
 





 

 

 

 

 

 

 

 

 

Athletic Stipends 

 

 

 
 

 

 

 

 

 

 

 

 
 





 

 

 

 

 

 

 

 

 

Substitute Rates 

 

 

 
 

 

 

 

 

 

 

 

 
 





 

 

 

 

 

 

 

 

 

Part-Time Rates 

 

 

 
 

 

 

 

 

 

 

 

 
 



San Felipe Del Rio Consolidated Independent School District

Part-Time/Extra-Duty/Temporary Pay

2024 - 2025

Note: Recommendations must meet the required credentials for the position and be suhmitted to HR for Superintendent approval before hiring.

Note: Ifupplicuble, the hourly rate is determined by dividing the daily rate by 8.

Approved by the S51 Board of Trus on Novemb r18, 20241 l t
.7

Hourly Daily

Rate Rate

Time & a
Administrator Non-District Event

HaLf’

After-School Program
Ii ,, ,,I,,, ,, ,

After-School Coordinator(s) - District Employee(s) $30

(Based on available funds) lnstructional/Lab Manager Aide $19.20

Parental Aide $17.60

Student Workers - 16+ years old $10

Teacher/Temporary Teachers $40

Teacher (A.C.E. Program) degreed/not certified $30

Transportation $19.20

Tutor (60+ Hours) $12.34

Tutor (Degreed) $14.78

Curriculum & Instruction Project
1-3 Day Project

$150.00
Per Project

$200.00
4-5 Day Project

Per Project

Time & a
Custodians Non—District Event

Half

Homebound/PEP

, i. .

$40

Miscellaneous College Tutors (Zlst Century Grant) $10

Curriculum Coordinator $50

Curriculum Proofing $14

Curriculum Specialist $25

Curriculum Writing $25

Document Translator $25

Extra Duty Pay (Paraprofessionals) to include, but not limited to: Tutorial Program, Saturday
$19.20

Attendance and AP Labs. (Mitigation for learning loss)

Extra Duty Pay (Paraprofessionals): (Non-Mitigation for learning loss) $12

Extra Duty Pay (Professionals) to include, but not limited to: Tutorial Program Teachers,
$40

Saturday Attendance and AP Labs. (Mitigation for learning loss)

Extra Duty Pay (Professionals): (Non-Mitigation for learning loss) $25

Extra Duty Pay (Student Growth Testing): (T.l.A.) Retired Educators $25

lnservice State Required Training Attendance Stipend
$12

(After School, Weekends, Summer) Teacher

Planning Meetings - Preparation Time for Presenters
$32

(Time must be beyond contract time) Maximum - 8 hours

SLP Proctor $85

Staff Development Presenters and Facilitators $200/Half Day

(Beyond contract days and includes prep time) $400/ Full Day

Time & a
Multimedia Technician Non-District Event

Half

Nurse/EMT After»school practice/events $40

Peace Officer (Internal/External) Non-District Event $40 . .. ”2., ,

Special Education

1 . J ..

Speech Language Pathologist per completed FIE $550
Completed Full Individual Evaluations Educational Diagnostician per completed FIE $550

Student Workers $7.25

Temporary Teachers
Must Hold Bachelor's Degree

$25
‘(INTERNAL STAFF

- Must be cleared by Human Resources Department prior to placement)
$200

Tutorial Teachers (Tutors) and Test 60 + College semester hours $12.24 $98
Administrator: Bachelor‘s or Master‘s Degree $14.65 $117
To include, but not limited to:

State Assessments, Sp. Ed. Texas certified in areas other than assignment (After 5 consecutive days for same instructor) $18.96 $150

Texas certified in area of assignment (After 5 consecutive days for same instructor) $1.00 $241.50

Web Coordinator Teacher- (Maximum of 6O hours or 30 hours if split between 2 teachers) $25
Limited t0 $1,500 per campus

MmHigh SEND/undmmm MIME sthmMmitedm instructional Aides (Maximum of 125 hours or 62.50 hours if split between 2 instructional
$12

$3,000 per campus aides)



 

 

 

 

 

 

 

 

 

Summer School Rates 
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