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Purpose

This compensation plan is a guide for administering salaries and wages for Teachers,
Administrative/Professional, Clerical/Technical, Para-Professional, and Auxiliary personnel
of San Felipe Del Rio Consolidated Independent School District.

The District maintains position classification and pay range structures for all jobs. Each job
is assigned a pay grade that determines the minimum to maximum pay range for the
position.

Employee salaries will advance through the pay range when there is a general pay increase
budget approved by the Board. Annual pay increases are not guaranteed. Raises are
generally based on the mid-point of each pay range.

This compensation plan is for the 2025-2026 school year. No salary increases are granted
automatically each year; therefore, neither past nor future salaries can be calculated,
assumed, or predicted on the basis of this schedule. District policy requires the Board of
Trustees to adopt a new compensation plan annually.




Important Notice

Starting salaries for all new hire Teachers, Nurses (RN), and Librarians will be based upon
verification of prior experience and in accordance with the district’s financial decisions
regarding increases for employees. Salary schedules are valid for the year shown on
schedules and cannot be used to determine future years earnings. Salary schedules are for
reference only.

When an exempt employee is assigned an additional duty at will, the supplemental duty is
not part of a contract and neither is the associated pay. A stipend is compensation in
addition to the regular salary. The start dates and end dates for the supplemental duty(ies)
may be different from the start and end dates under the employment contract with the
district. Stipend(s) include(s) payment for all duties, responsibilities, and additional time
your supplemental duty(ies) may require. A stipend associated with a particular
supplemental duty may be prorated if you do not complete the supplemental duty or if the
supplemental duty is terminated for any reason.

An employee's supplemental duty(ies) is/are at-will and is/are not part of the employment
contract with the district. There is no property right to your continuation of the
supplemental duty(ies). You may resign one or more of these supplemental duties at any
time or the district may reassign or terminate one or more supplemental duties at any time.
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PAY PLAN:

Academic Support Specialist

ARD Facilitators
Athletic Trainer Assistants
Curriculum & Instruction Specialists
Early Childhood Interventionist
Positive Behavior Interventions & Support Liaison
Reading & Dyslexia Intervention Specialists

Teachers

ANNUAL SALARY

This schedule is for the 2025-2026 school year only.
This schedule cannot be used to project any future salary increases.

Salary plans are determined on an annual basis and salary advancement is
not guaranteed. Pay increases are based on the annual pay raise budget
approved by the Board of Trustees.







PAY PLAN:

Administrators/Professionals

ANNUAL SALARY

This schedule is for the 2025-2026 school year only.
This schedule cannot be used to project any future salary increases.

Salary plans are determined on an annual basis and salary advancement is
not guaranteed. Pay increases are based on the annual pay raise budget
approved by the Board of Trustees.




SAN FELIPE DEL RIO CISD ADMINISTRATIVE PROFESSIONAL PAY PLAN 2025-2026

Job Title Calendars Minimum Midpoint Maximum
1 Daily $228.00 $285.00 $342.00
* Coordinator 21st Century Community Learning Center Program Site 226 205 Days| $46,740.00 $58,425.00  $70,110.00
Coordinator Child Nutrition 241 220 Days| $50,160.00 $62,700.00  $75,240.00
Coordinator Custodial 241 226 Days| $51,528.00 $64,410.00 $77,292.00
Coordinator Electrical Maintenance/Cafeteria Equipment 241 241 Days| $54,948.00 $68,685.00 $82,422.00
Coordinator Maintenance 241
Coordinator Operations 241
Management Assistant to Campus Principal 205, 220
Manager Energy 241
* Specialist 21st Century Community Learning Center Program Site 226
2 Daily $266.76 $333.45 $400.14
Coordinator Human Resources 226 226 Days| $60,287.76 $75,359.70  $90,431.64
Coordinator Student Services 226
Manager Database 226
3 Daily $312.11 $390.14 $468.17
Athletic Trainer Head 220 187 Days| $58,364.57 5$72,956.18  $87,547.79
Coordinator Employee Benefits/Spt Svcs 226 193 Days| $60,237.23 §75,297.02  $90,356.81
Coordinator HRIS 226 205 Days| $63,982.55 $79,978.70 $95,974.85
Coordinator Purchasing 226 220 Days| $68,664.20 $85,830.80 $102,997.40
Coordinator TiA/Talent Development 226 226 Days| $70,536.86 $88,171.64 $105,806.42
CTE Health Science Teacher 193
Librarian 193
Licensed Physical Therapy Asst 187
Police Lieutenant 226
Registered Nurse 187
Specialist Behavior 187
Speech Language Pathology Assistant 187
Supervisor Payroll 226
Strategist Bilingual/ESL 187
3 B Daily | $327.72 $409.65 $491.58
Accountant 226 193 Days| $63,249.96 $79,062.45  $94,874.94
Administrator Special Populations 226 202 Days| $66,199.44 $82,749.30  $99,299.16
Asst Principal - Elementary, Blended Academy 205, 220 205 Days| $67,182.60 $83,978.25 $100,773.90
Asst Principal Intern (Secondary) 220 207 Days| $67,838.04 $84,797.55 $101,757.06
Coordinator Bilingual/ESL Compliance 226 220 Days| $72,098.40 $90,123.00 $108,147.60
Coordinator Career & Technical 226 226 Days| $74,064.72 $92,580.90 $111,097.08
Coordinator Federal & States Programs 226
Coordinator Fine Arts 226
Coordinator Head Start 226
Coordinator Health Services 226
Coordinator LSSP 226
Coordinator Senior Human Resources 226
Coordinator Special Revenue and Grants 226
Coordinator Speech Language Program 202
Coordinator Staff Dev & Advanced Academics 226
Coordinator Student Registration & Enrollment 226
Coordinator Transportation 226
Counselor 193, 202, 220, 226
Curriculum Coordinator Bilingual 226
Curriculum Coordinator System Wide Testing 226
Educational Diagnostician 202
Licensed Specialist in School Psychology 202
Network Administrator 226
Speech Language Pathologist 202
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SAN FELIPE DEL RIO CISD ADMINISTRATIVE PROFESSIONAL PAY PLAN 2025-2026

Job Title Calendars Minimum Midpoint Maximum
5 Daily $344.10 $430.13 $516.16
Asst Principal DRMS/GMS/SFMMS/SGLC/DRFS/DRHS/ECHS/CTE 220/226 212 Days | $72,949.20 $91,187.56 $109,425.92
Coordinator Educational Diagnostician 226 220 Days| $75,702.00 $94,628.60 $113,555.20
Coordinator Head Football Coach/Athletic 226 226 Days| $77,766.60 $97,209.38 $116,652.16
Curricutum Coordinator Early Literacy 226
Curriculum Coordinator Elementary Math 226
* Curriculum Coordinator Math (LIFT Grant) 226
Dean of Instruction - Secondary 212,220
* Director 21st Century Community Learning Center Program 226
Director Budget 226
Director Communication & Public Relations 226
Director District School Improvement 226
Director Head Band 226
Director Head Start/Principal 226
District Chief of Police 226
Director Purchasing 226
Principal - Elementary/Blended Academy 226
6 Daily $378.51 $473.14 $567.77
Comptroller 226 226 Days| $85,543.26 $106,929.64 $128,316.02
Director Athletics 226
Director Bilingual/ESL 226
Director Curriculum & Instruction 226
Director Operations 226
Director PEIMS DQ Compliance & Accountability 226
Director Special Education 226
Director Technology 226
High School Associate Principal 226
Principal - ECHS 226
| | Daily | $401.22 $501.53 $601.84
Principal DRMS, GMS, SFMMS 226 226 Days| $90,675.72 $113,345.78 $136,015.84
[ 8 | Daily $437.34 $546.67 $656.00
Principal HS 226 226 Days| 598,838.84 $123,547.42 $148,256.00
| 9 | Daily $516.06 $645.07 $774.08
Chief Academic Officer 226 226 Days| 5116,629.56 5$145,785.82 $174,942.08
Chief Administrative Officer 226
Chief Compliance and Accountability Officer 226
Chief Financial Officer 226
10 | Daily | $567.66 $700.58 $851.50
Deputy Superintendent of Business Services 226 226 Days|$128,291.16 $160,365.08 $192,439.00
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PAY PLAN:

Para-Professional Staff

ANNUAL SALARY

This schedule is for the 2025-2026 school year only.
This schedule cannot be used to project any future salary increases.

Salary plans are determined on an annual basis and salary advancement is
not guaranteed. Pay increases are based on the annual pay raise budget
approved by the Board of Trustees.










PAY PLAN:

Auxiliary Staff

ANNUAL SALARY

This schedule is for the 2025-2026 school year only.
This schedule cannot be used to project any future salary increases.

Salary plans are determined on an annual basis and salary advancement is
not guaranteed. Pay increases are based on the annual pay raise budget
approved by the Board of Trustees.







Teacher Stipends






Supplemental Stipends






Athletic Stipends






Substitute Rates






Part-Time Rates






Summer School Rates
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