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Purpose 
This compensation plan is a guide for administering salaries and wages for Teachers, 
Administrative/Professional, Clerical/Technical, Para-Professional, and Auxiliary personnel 
of San Felipe Del Rio Consolidated Independent School District. 
 
The District maintains position classification and pay range structures for all jobs. Each job 
is assigned a pay grade that determines the minimum to maximum pay range for the 
position. 
 
Employee salaries will advance through the pay range when there is a general pay increase 
budget approved by the Board. Annual pay increases are not guaranteed. Raises are 
generally based on the mid-point of each pay range.  
 
This compensation plan is for the 2021-2022 school year. No salary increases are granted 
automatically each year; therefore, neither past nor future salaries can be calculated, 
assumed, or predicted on the basis of this schedule. District policy requires the Board of 
Trustees to adopt a new compensation plan annually. 



 

 

 

 

 

 
 
 
 
 
 
 

Important Notice 
Starting salaries for all new hire Teachers, Nurses (BSN), and Librarians will be based upon 
verification of prior experience and in accordance with the district’s financial decisions 
regarding increases for employees. Salary schedules are valid for the year shown on 
schedules and cannot be used to determine future years earnings. Salary schedules are for 
reference only.  
. 
When an exempt employee is assigned an additional duty at will, the supplemental duty is 
not part of a contract and neither is the associated pay. A stipend is compensation in 
addition to the regular salary. The start dates and end dates for the supplemental duty(ies) 
may be different from the start and end dates under the employment contract with the 
district. Stipend(s) include(s) payment for all duties, responsibilities, and additional time 
your supplemental duty(ies) may require. A stipend associated with a particular 
supplemental duty may be prorated if you do not complete the supplemental duty or if the 
supplemental duty is terminated for any reason.  
 
An employee's supplemental duty(ies) is/are at-will and is/are not part of the employment 
contract with the district. There is no property right to your continuation of the 
supplemental duty(ies). You may resign one or more of these supplemental duties at any 
time or the district may reassign or terminate one or more supplemental duties at any time. 
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District Vision 

San Felipe Del Rio CISD embraces a belief in developing a strong culture of Courage, Collaboration, 
Innovation and Self-Direction. We are committed to ensuring high expectations and high standards that 
will equip and produce learners that will excel academically, in life and in their career. 

SFDRCISD Shared Beliefs 
We believe: 

• It takes a united community to produce citizens with 21st century skills. 
• Our community should provide a safe, nurturing, and trusting environment. 
• Each individual should be inspired and inspire others to exceed their own expectations. 
• Each individual should be motivated to take ownership of their own learning. 
• We must provide EVERYONE with the resources to meet the individual needs of all students. 

District Goals 
District Goal 1 – Student Performance 
The District shall maintain a safe environment, utilize a transformative curriculum and diverse 
instructional opportunities to ensure student socialization and student achievement at the highest 
standards of excellence. 

District Goal 2 – Finance 
The District shall be a good steward of the community’s resources – financial, human, facilities – and 
explore new opportunities for organizational efficiency and effectiveness. 

District Goal 3 - Communication 
The District shall provide meaningful communication in a timely manner to all parents, students, staff 
and District partners. 
 
District Goal 4 – Del Rio Middle School 
The District shall study the current level of satisfaction which will lead to a plan for improvement at Del 
Rio Middle School. 

District Goal 5 – Literacy 
The District shall prioritize reading as a skill for lifelong learning. 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

PAY PLAN: 
Academic Support Specialists 

ARD Facilitators 

Athletic Trainer Assistants  

Early Childhood Interventionist 

Curriculum & Instruction Specialists 

Reading & Dyslexia Intervention Specialists  

Teachers 

 

 

 

 

 

 
 

 

 

ANNUAL SALARY 
 

This schedule is for the 2021-2022 school year only.  
This schedule cannot be used to project any future salary increases. 

 
Salary plans are determined on an annual basis and salary advancement is 
not guaranteed. Pay increases are based on the annual pay raise budget 

approved by the Board of Trustees. 





 

 

 

 

 

 

PAY PLAN: 
Administrators/Professionals 

 

 

 

 

 

 

 

 

 

 

 

 
 

 

 

ANNUAL SALARY 
 

This schedule is for the 2021-2022 school year only.  
This schedule cannot be used to project any future salary increases. 

 
Salary plans are determined on an annual basis and salary advancement is 
not guaranteed. Pay increases are based on the annual pay raise budget 

approved by the Board of Trustees. 







 

 

 

 

 

 

PAY PLAN: 
Para-Professional Staff 

 

 

 

 

 

 

 

 

 

 

 

 
 

 

 

ANNUAL SALARY 
 

This schedule is for the 2021-2022 school year only.  
This schedule cannot be used to project any future salary increases. 

 
Salary plans are determined on an annual basis and salary advancement is 
not guaranteed. Pay increases are based on the annual pay raise budget 

approved by the Board of Trustees. 









 

 

 

 

 

 

PAY PLAN: 
Auxiliary Staff 

 

 

 

 

 

 

 

 

 

 

 

 
 

 

 

ANNUAL SALARY 
 

This schedule is for the 2021-2022 school year only.  
This schedule cannot be used to project any future salary increases. 

 
Salary plans are determined on an annual basis and salary advancement is 
not guaranteed. Pay increases are based on the annual pay raise budget 

approved by the Board of Trustees. 



SAN FELIPE DEL RIO CISD AUXILIARY PAY PLAN 2021-2022 

Pay 

Grade Job Title Hours Calendars Minimum Midpoint Maximum 

1 Hourly $10.25 $12.65 $15.05 

Bus Monitor 6 189 182 Days 14,924 18,418 21,913 

Food Service Worker 6 192 189 Days 15,498 19,127 22,756 

Safety Monitor 6, 8 182 192 Days 15,744 19,430 23,117 

2 Hourly $11.03 $13.79 $16.55 

Bus Monitor Special Education 6 189 189 Days 16,677 20,850 25,024 

Custodian 8 261 192 Days 16,942 21,181 25,421 

Food Service Cook 6 192 261 Days 23,031 28,794 34,556 

Food Service Worker (CC) 7 192 

Groundskeeper 8 261 

3 Hourly $12.13 $15.17 $18.21 

Asst Food Service Manager - Elementary/SFMMS/DRFS 8 192 192 Days 18,632 23,301 27,971 

Mail Clerk 8 261 261 Days 25,327 31,675 38,022 

Textbook/Safety Worker 8 261 

Warehouse Worker 8 261 

4 Hourlv $13.72 $17.14 $20.56 

Asst Food Service Manager - DRMS/DRHS 8 192 192 Days 21,074 26,327 31,580 

Food Service Manager - Elementary/SFMMS/DRFS 8 192 226 Days 24,806 30,989 37,172 

General Maintenance Worker 8 261 261 Days 28,647 35,788 42,929 

Head Custodian 8 261 

Security Guard 8 226 

Textbook/Safety Clerk 8 261 

Vehicle Mechanic Helper 8 261 

Warehouse Lead 8 261 

Welder 8 261 

5 Hourly $16.18 $20.23 $24.28 

Electrician Apprentice 8 261 192 Days 24,852 31,073 37,294 

Food Service Manager - DRMS/DRHS 8 192 241 Days 31,195 39,003 46,812 

Grounds Foreman 8 261 261 Days 33,784 42,240 50,697 

Lead General Maintenance Worker 8 261 

Route Coordinator 8 241 

6 Hourly $19.10 $23.87 $28.64 

HVAC Mechanic I 8 261 261 Days 39,881 49,841 59,800 

Journeyman Plumber 8 261 

Vehicle Mechanic 8 261 

7 Hourly $20.62 $25.78 $30.94 

HVAC Mechanic II 8 261 226 Days 37,281 46,610 55,940 

Lead Vehicle Mechanic 8 261 261 Days 43,055 53,829 64,603 

Maintenance Foreman 8 261 

Master Electrician 8 261 

Peace Officer 8 226, 261 

Peace Officer/District Courier 8 261 

8 Hourly $23.30 $29.13 $34.96 

Police Sergeant-Advanced 8 261 241 Days 44,922 56,163 67,403 

Supervisor Food Service 8 241 261 Days 48,650 60,823 72,996 

Supervisor Inventory & Material Control 8 241 

Supervisor Shipping & Receiving 8 261 

BD Hourly $14.00 $17.49 $20.98 

Bus Driver 8 192 192 Days 21,504 26,865 32,225 

Bus Driver Special Education 8 192 



 

 

 

 

 

 

 

 

Teacher Stipends 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

 





 

 

 

 

 

 

 

 

Supplemental Stipends 

 

 

 
 

 

 

 

 

 

 

 

 

 
 









 

 

 

 

 

 

 

 

Athletic Stipends 

 

 

 
 

 

 

 

 

 

 

 

 

 
 





 

 

 

 

 

 

 

 

Substitute Rates 

 

 

 

 

 

 

 

 

 

 

 

 

 

 









 

 

 

 

 

 

 

 

Summer School Rates 
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